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Part A

Data of the Institution

1. Name of the Institution

MAYURAKSH GRAM N COLLEGE,
DUMKA, JHARKHAND

RANI SHWAR,

Name of the head of the Institution

PROF. ABDUL RAYEES KHAN

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +919304036539

Mobile no. 9801568464

Registered Email

nmgcr ani shwar @nai | . com

Alternate Email

abdul rayeeskhan@nmai | . com

Address M G COLLEGE, RANI SHWAR
City/Town DUMKA

State/UT Jhar khand

Pincode 814148




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

PROF. RI NA KUVAR

Phone no/Alternate Phone no.

+919801302898

Mobile no.

7781853527

Registered Email

i gacngcr ani shwar @nai | . com

Alternate Email

nmgcr ani shwar @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nmgrcoll ege. org/ AQAR2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. ngrcol | ege. org/ acadeni c-
cal endar-2018-19/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2. 24 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 23- May- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

At t ended One Day

09-Cct - 2018 1



http://mgrcollege.org/AQAR2017-18.pdf
http://www.mgrcollege.org/academic-calendar-2018-19/
http://www.mgrcollege.org/academic-calendar-2018-19/

Oientation Progranmme 01
Organi zed by the | GNOU
Regi onal Centre, Deoghar.

At t ended 26- May- 2019 1
Mul tidi sciplinary 02
Nat i onal Wbrkshop on
Resear ch Met hodol ogy &
Statistical Data Analysis
Organi zed by Degree

Col | ege Nal a, Jantara.

Conduct ed Yoga Di was. 21-Jun- 2019 100
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTI ON XI'l PLAN ucC 2013 1512737
COLLEGE 05
DEVELOPNVENT
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. An Initiative was taken along with other |eading Colleges for form ng C uster
of I.QA. C. Coordinators. Interaction of Custer Menbers have hel ped in
accreditation Process. 2. | QAC Coordinators together with College staff and N.C. C
Students Participated the Jal Shakti Abhiyan organi zed by Dept. of Forest and
Wat er Conservation at the bank of Mayurakshi River and Planted upto 100 trees
over there in the radius of 1 KM 3. Opening of NC. C. Unit for Grls and 3rd



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1393_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1393_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1393_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1393_Minutes.pdf

Unit of NNS.S. 4. Tree Plantation with College NG O wth the help of NC C and

St udent s.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Cycl e Shade. Under Construction
Col l ege Main Gate Construction. Conpl et ed

Qpen gym for all. Achi eved

Engl i sh Language Lab. Achi eved

Col | ege Managenent System Sof t war e.

Under Process

More Smart C asses.

Achi eved

Construction of Science Bl ock.

Under Process

Ceneral Toilet For Students Staff.

Under Process

Renovati on Work. Achi eved
Sol ar Panel Installation. Achi eved
Boundary Wall Constructi on. Achi eved
CBCS System I npl enented and the C asses |Fol | owi ng
to be mumintained even after the
Senester Exans in the Second hal f.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC CELL 23- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27- Feb- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29- Jan- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1393_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1393_Quality.xlsx

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Twitter.

The Institution Provides the
Information to the Students through
Tel egram Facebook, Wats App Even on

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

| QAC Prepare Academnmic Plan of the year.
| oad and courses for next academ c year.
Plan. The | ecture plans are recorded in acadenic dairy of teachers. Hi gher
authority nonitor the sane. Teachers refer to the standard reference books
prescribed by University along with | atest
and ot her resources for effective inplenentation of Curriculum Besides the
conventi onal nethod, various other teaching Iike Quiz,
Model maki ng, use of Charts,
of every course, and extra classes are conducted if
and feedback is taken periodically. Concerned authorities conduct regular
meetings to review the difficulties faced while teaching.

Teachers are inforned about their Wrk
This hel ps themto prepare teaching

i nformation avail abl e through online

Denpbnstrati on, Debates,

Practicals. Based on Senester wi se result analysis

requi red. Academ c review

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

Dates of Duration

Introduction

Focus on employ Skill
ability/entreprene

Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA U G 15/ 06/ 2018
BSc U G 15/ 06/ 2018
BCom u G 15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1393_Program_introduced_1575612579.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Language Skills Hindi, 01/07/ 2018 1601
Bengal i, Engli sh,
Sanskrit, Santhali, Urdu

Envi ronnent al Sci ence 02/ 01/ 2019 737

Envi ronnent and Public 01/ 07/ 2018 649
Heal t h, I ndi an
Constitution and H R,
Comput er Application and
. T.

Legal Aid and 02/ 01/ 2019 625
Awar eness, Buil di ng of
Mat hematical Ability,
Entrepreneurship, Life
Skills and Devel opnent

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Teachers Feedback (Teaching and Learni ng Process) This Feedback covers teaching
| earni ng process, punctuality, Communication skills, approach towards the
students, sharing of innovative ideas etc. Use of ICT in teaching nethodol ogi es
interactive teaching and students involvenent in |earning. W coll ect

i ndi vi dual teachers feedback and analyze it. The analysis is reported to the
head of institution, |IQAC, managenent menbers for corrective neasures and it is
communi cated to the individual teacher for further inprovement. Present
feedback is based on overall devel opnent of their ward and about |earning
environnment in the college as well as inparting val ue based education in their
wards. We have al ummi associ ati on whose feedback is based on role of the
college in the devel opnent of students personality and enploy ability, academ c
excel l ence. Also how the institution has helped themto acquire the life
skills. Teachers feedback is taken on their views about the curriculum provided
by our university. Enployers Feedback W are al so taking the feedback on the
current curriculumby the enployers and their views.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1393_Value_added_courses_1575612021.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engli sh, 1500 1282 1282
H ndi, Bengali,
Sant hal i,
Sanskrit,
Ur du, Geogr aphy,
Political
Sci ence,
Phi | osophy,
Psychol ogy,
H story,
Soci ol ogy
Econoni cs.
BSc Physi cs, 500 309 309
Cheni stry,
Mat hemat i cs,
Bot any, Zool ogy
BCom Account ancy 100 10 10
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2338 Nill 32 Nill 32

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 4 42 2 2 70
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Each Class has a Class adviser. 2. In Science Faculty every Practical subject has practical in charge. 3.
College conducted induction Programme for First Year Students on the following topics a) Introduction of
College. b) Introduction of Teachers c) Various activities conducted by the College and faculties. d) Examination

Pattern. e) Carrier Opportunities. f) Health and Stress management.

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1393_Demand_ratio_1576913560.xlsx

institution

2338

32

1:73

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

57

28

29

Ni Il

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Honour s, Third 15/ 03/ 2019 10/ 06/ 2019
Gener al Senest er
BA Honour s, Third 15/ 03/ 2019 10/ 06/ 2019
Gener al Senest er
BCom Honour s, Third 15/ 03/ 2019 10/ 06/ 2019
Gener al Senest er
BA Honour s, First 11/ 02/ 2019 25/ 04/ 2019
Gener al Senest er
BCom Honour s, First 11/ 02/ 2019 25/ 04/ 2019
Gener al Senest er
BSc Honour s, First 11/ 02/ 2019 25/ 04/ 2019
Gener al Senest er
BA Honour s, Third Year 16/ 04/ 2019 13/ 06/ 2019
Gener al
BCom Honour s, Third Year 16/ 04/ 2019 13/ 06/ 2019
Gener al
BSc Honour s, Third Year 16/ 04/ 2019 13/ 06/ 2019
Gener al
BA Honour s, Second 24/ 07/ 2019 07/ 09/ 2019
Gener al Senest er
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Centralized continuous internal evaluation system Assessment of performance is
an integral part of teaching and |earning process. As a part of second



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1393_Honours_recieved_1575613608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1393_Evaluation_1585895888.xlsx

educational strategy, the institution adopts to asses all the aspects of a
students devel opment on a contentious basis through out the year. Orientation
and eval uation process for Students are nmade anpbng of the process through the
following initiatives The orientation programme is conducted at the beginning

of the semester. Teaching Plan contains eval uation procedure. Academ c cal endar

with C A Exam nation dates. Display, in the college and departnment notice

board. Result Analysis and Review Meeting is done by the class tutors after
every C/ A test. Pass percentage of each course is cal culated by dividing the
total no. of students appeared and passed in each course. The perfornmance of

the students is nonitored by the Principal and the necessary feedback is given
to the faculty nenbers. The Principal conducts review neeting of departnent
wi se to give necessary feedback for the inprovenent of students perfornance

Progress Report Parents Meetings , The institution keeps on nonitoring the
performance of the students and report to the parents. Parents/ CGuardians are

advice to note the performance of their wards and take renedial neasure if
needed. \Whenever necessary, the tutor shall recomend the visit of the parents

to the college to the college for a discussion about the student. Extra classes
are conducted for the slow | earners, absentees and the students who
participates in sports, NSS, NCC Canp and NCC activities. This practice help
struggling learners to update their subject know edge and hel ps themto catch
up with their peers. External Exam nation of three hours duration is being
conducted at the end of every senester for all the theory papers and practica
papers. Students should satisfy the eligibility criteria of 75 Percentage of
attendance in each senester to appear for University Exam nation. The students
who have arrears, are pernmitted to wite their papers in both the senester
exam nati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is a very useful docunent which contains the nost
i nportant dates to guide the teachers and students. Academ c cal endar provides
i nformati on about teachings date, Exam nation dates. The annual cal endar
provided by the University contains holidays list, and the inportant dates,
which is to be celebrated. W even follow the cal endar of NSS provi ded by
Uni versity. Even the inportant dates are cel ebrated which is informed by the
mai | of HRD, University, NSS, NCC etc. Co curricular activities are also
organi zed accordi ngly. Even the students partici pates vari ous programres
organi zed by the University. Before the commencenent of every senester
respective departments prepare a detail study plan and the no. of courses
allotted to each course. On the basis of routine in charge , prepares a details
ti metabl e and academ c cal endar for the entire senester. Finally this is
distributed to the all faculty and the students. The effectiveness of the
process is mentioned through effective nonitoring by the Principal. The
Principal sees to it that all departnments follows the academ c cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ngrcol | ege. or g/ st udent - per f or nance- and- | ear ni ng- out cones/

2.6.2 — Pass percentage of students

examination

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://www.mgrcollege.org/student-performance-and-learning-outcomes/

GENERAL

BCom

B. Com -
Commer ce
Gener a

75

GENERAL

BSc

B. Sc. -
Sci ence
Gener a

100

GENERAL

BA

B.A - Arts
CGener a

13

11

84.61

HONOURS

BCom

B. Com
Account ancy
Honour s

100

HONOURS

BSc

B. Sc.
Zool ogy
Honour s

19

19

100

HONOURS

BSc

B. Sc.
Physi cs
Honour s

65

62

95. 38

HONOURS

BSc

B. Sc.
Mat hemat i cs
Honour s

17

17

100

HONOURS

BSc

B. Sc.
Cheni stry
Honour s

11

11

100

HONOURS

BSc

B. Sc.
Bot any
Honour s

18

18

100

HONOURS

BA

B. A
CGeogr aphy
Honour s

213

206

96. 71

HONOURS

BA

B.A Urdu
Honour s

100

HONOURS

BA

B. A
Sant al
Honour s

13

13

100

HONOURS

BA

B. A
Soci ol ogy
Honour s

11

10

90.91

HONOURS

BA

B. A.
Sanskrit
Honour s

100

HONOURS

BA

B. A
Psychol ogy
Honour s

13

13

100

HONOURS

BA

B. A
Political
Sci ence
Honour s

40

39

97. 50

HONOURS

BA

B. A
Phi | osophy
Honour s

85.71




HONCURS BA B. A, Hi ndi 54 52 96. 29
Honour s

HONOURS BA B. A 42 42 100
H story
Honour s

HONOURS BA B. A 10 10 100
Econom cs
Honour s

HONCURS BA B. A 38 38 100
Engl i sh
Honour s

HONOURS BA B. A 47 47 100
Bengal i
Honour s

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://nogrcoll ege. org/ sss-questionnaire/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1393_Pass_percentage_1585043300.xlsx
http://mgrcollege.org/sss-questionnaire/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1393_Research_Fund_1575613998.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1393_Awards_won_1575614297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1393_Incubation_centres_1575614603.xlsx

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
HI NDI 2
SOCI OLOGY 1
BOTANY 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Ni |l 3 Nill Nil |
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

ROAD SAFETY

NCC

1

50



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1393_journals_notified_on_UGC_1575614865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1393_Books_and_Chapters_1570181504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1393_Faculty_participation_1575618587.xlsx

PROGRAMVE

YOGA DAY NCC AND NSS 12 40
TREE PLANTATI ON NCC AND NSS 15 60
Al DS AWARENESS NCC 10 60
REPUBLI C DAY NSS 2 1

PARADE CAMP
CATC NCC 4 50
NSC NCC 1 10
EBSB NCC 1 8
RALLY ON NSS 2 30

SWACHHATA ABHI YAN
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students

Benefited
GUN SHOOTI NG AWARD NCC 1
REPUBLI C DAY AWARD NSS 1

PARADE SELECTI ON

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Pl ant ati on

agency activites activites
Mega NCC 04 Dr awi ng, 3 100
Swachhat a JHARKHAND G RLS Pai nti ng,
Pakhwar a BATALLI ON DUMKA | Swachh Abhi yan

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1393_Extension_1570185321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1393_Awards_for_extension_1575618844.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1393_Students_in_extension_1575619600.xlsx

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3 2.2

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
O hers Newl y Added
Nurber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
No Data Entered/ Not Applicable !!!
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12857 Nill 1074 Nill 13931 Ni |l
Books
1523 Nill Nill Nill 1523 Nill
Ref erence
Books
Jour nal s 108 Nill 20 Nill 128 Ni |l
CD & 15 Nill Nill Nill 15 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
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(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 1 1 1 1 7 1 18 0
g
Added 10 0 0 0 0 2 3 0 0
Tot al 34 1 1 1 1 9 4 18 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
18.8 MBPS/ @&BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

20

15. 24 3 2.68

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of
financial recourses for naintenance and upkeep of different
hol di ng regul ar neetings of various commttees constituted for
using the grants received the college as per the requirenents in the interest
of students. Laboratory Record of naintenance account is nmaintained by |ab
techni ci ans and supervi sed by HODs of the concerned departnents. O her neasures
to maintain | aboratories are as follows: « The calibration, repairing and
mai nt enance of sophisticated |ab equi pnents are done by the technicians. ¢ The
nm croscopes used for biological and geol ogi cal experinents are annually cl eaned
and mai ntai ned by the concerned departnments and record of maintenance is
mai ntai ned by | ab technicians and supervi sed by HODs of the concerned
departnents. Library The requirenent and |ist of books is taken fromthe
concerned departnents and HoDs are involved in the process. The finalized |ist

the avail abl e
facilities by
this purpose and

of required books is duly approved and signed by the Principal. ¢ Every year in
t he begi nning of session, students are notivated to register thenselves in
National Digital library.  Suggestion box is installed inside the reading room

to take users feedback. Their continuous feedback helps a lot in introducing




new i deas regarding library enrichment. « To ensure return of books, ‘no dues’
fromthe library is nmandatory for students before appearing in exam < The
proper account of visitors (students and staff) on daily basis is nmintained.
Sports: Regarding the maintenance of Badminton/ Volly Ball court / open Gymin
the College, Sports in charge, consult PTI, in their guidance acconmpbdates are
arranged. Conputers Centralized conputer |aboratory established by UGC funds
and nore funds are used to maintain conputers in the college. Conputer
mai nt enance i s done regularly and non repairable systens are di sposed off.
Cl ass roons: The college has a building coomittee for nmi ntenance and upkeep of
infrastructure. At the departnental level, HODs subnmit their requirenents to
the Principal regarding classroomfurniture and other. The coll ege devel opnment
fund is utilized for maintenance and mnor repair of furniture and ot her
el ectrical equipnments. ¢ Wth the help of the two full tine sweepers
cleanliness of class roons is maintained. ¢ Students are sensitized regarding
cl eanliness and notivated for energy conservation by careful use of electricity
in classroons. There are technicians, masons, plunbers, carpenters deputed by
managenent who ensure the maintenance of classroons and related infrastructure

http://mgrcollege.org/maintenance-of-facilities/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Hal f Free ship 10 6000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal M nority 358 2148000
Schol arshi p
b) I nternati onal Ni | Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Engl i sh Language
I ab

20/ 06/ 2019

50

Col l ege Itself

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://mgrcollege.org/maintenance-of-facilities/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1393_Scholarships_1570865055.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1393_Development_Schemes_1570865083.xlsx

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nl Ni I Larsen and 10 Ni Il
Tur bo,
Mahi ndr a
Fi nance,
Fl i pkart
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 4 M G ENGLI SH SKM, PG
COLLEGE, DUMKA
RANI SHWAR
2018 1 M G COVWERCE SKM, PG
COLLEGE, DUMKA
RANI SHWAR
2018 3 M G BOTANY SKM, PG
COLLEGE, DUMKA
RANI SHWAR
2018 1 M G PSYCHOLOGY SKMJ, PG
COLLEGE, DUMKA
RANI SHWAR
2018 4 M G ECONOM CS SKMJ, PG
COLLEGE, DUMKA
RANI SHWAR
2018 15 M G HI NDI SKMJ, PG
COLLEGE, DUMKA
RANI SHWAR
2018 1 M G PHI LOSOPHY SKMJ, PG
COLLEGE, DUMKA
RANI SHWAR
2018 3 M G GEOGRAPHY SKMJ, PG
COLLEGE, DUMKA
RANI SHWAR
2018 1 M G PCLI TI CAL SKMJ, PG
COLLEGE, SCl ENCE DUMKA
RANI SHWAR
2018 4 M G H STORY SKM, PG
COLLEGE, DUMKA



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1393_Placement_1570866600.xlsx

RANI SHWAR |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Javel in Throw SENI OR 12

Shot Put SENI OR 15

Hi gh Junp SENI OR 8

Long Junp SENI OR 8
Runni ng Race SENI OR 25
Di scus Throw SENI OR 15

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

have student council activity in the recent year. Since the Election

has not been conducted by the University.

We do not

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
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6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal is the sole authority of the institution. Decentralization is
having a significant inpact on policy, planning and managenent of graduate
| evel of education. To pronpte quality of education to all sections of people
in academic, social, political and aim ng to devel op a responsi bl e managenent.
At the sanme tine, decentralization is seen as a neans of inproving the
efficiency of education systemand the quality of educational services. At
various levels the college groons the | eadership. Governing body, Principal,
| QAC Menbers, teaching staff, nonteaching staff, supporting staff, student
representatives, Stakeholders, Al umnies and various committees jointly
enpowered to propose, design, forrmulate and execute their plans within the
frame work of governance. The Academic, Administrative, NCC, NSS, |IQAC all are
wor ki ng together for the snooth running and over all functioning of the
college. Al the Staffs of different commttee’ s play significant roles to
participate in the decision nmaking systemof the College. One of the Teaching
staff are assigned with the responsibilities of Bursar and are consi dered vital
nmenbers of decision making body. The Col |l ege nmonitors the construction of
bui | di ng renovati on work done by the JSBCCL, through RUSA fund. Even the
Col | ege has RUSA commi ttee for procurenent in College. The neeting of the
Principal with the staff at the beginning of every senester is indeed a
reflection of the participative style of the Managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng The vision and the mission reflects
the ainms and goals of the Coll ege
sati sfying the needs of students and

society. It fulfils the demands of
Vision ? Enriching the Capacity of
students to learn and lead with
integrity and wisdom ? Installing
human val ues and a sense of
responsibility towards the society. ?
To Cater to the educational need of the
area and nould the students into
responsi ble citizens of the country. ?
To noderni ze the society through
education. Mssion ? To Provide | ow
cost quality education to the students
? To train students physically,
society, norally and enobtionally sound.
? To Strengthen human resources. ? The
devel opment of | eadership skills, inner
strength and tol erance anbng students .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssi on and Support Eligible students apply online to get
admi ssion in the college. After the
merit list declared by the University




the students gets admission in the
opted college. After being selected in
the merit list the student has to take
adm ssion by filling the adm ssion form
in the college which is offline. Beside
this, the other beneficiary programme
for the students such as scholarship is
done through online process.

Exam nati on

The process of exami nation
decl aration of date sheet, filling up
the exam nation forms, getting admt
card and declaration of the result are
all done by the University.

Adm ni strati on

The admi nistration of the College is
functioning in a systemat Governnent |,
Soci ety and Col | ege | evel. Though the
College is situated in the rural area
of dumka district the College tries
their best to keep in touch with | atest
t echni ques. Accounts section is to be
fully conmputerized on advance tally
package( Fee Col |l ection, Receipts and
payment s/ sal ary di sbursenent).
Admi ssion is being done by online
system of chancell or portal issued by
university on the given link for
students. Faculty and students
correspondence instant nessage
transm ssion is through tel egram and
Col | ege websites.

Pl anni ng and Devel opnent

Being a affiliated unit of
S.K.M University. College follows are
the rul es aided by the University. All
t he Construction Wrk, Renovation and
Procurenent of RUSA Fund are bei ng done
by inviting e tenders. Based on the
requi renments, tendering process is
initiated by estinmating the quantity
and the cost of the itens to be
procured. The estinmates are approved by
the authority and the conmittee of
procurenent. Base upon the estimated
cost and tinme frame of procurenent,
tender type is decided and accordingly
notice inviting tender is released. The
Procurenent is done on the | owest price
of the selected bidders. But in sane
cases of procurenment and snal |
construction work of 06 |akhs val ue
tendering process is not followed.

Fi nance and Accounts

At the time of adm ssion accounts
section nonitors the deposition of
college fees in the coll ege and anount
is being is being deposited in the bank
situated inside the canpus at the4 end
of the day. The coll ege conducts




regul ar audit of annual
The adm nistrative office
t he financi al

accounts.
keeps all

books of

records

separately as per the events and
transaction nade for.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018 Prof. P.Patar

Nat i onal
Sem nar on
Tribals and

Thei r Ment al
Health in
Cont ext of
Jhar khand

| CMR, New
Del hi Sponsored

Ni |l

2018 Prof. R na

Kumar i

Nat i onal
Sem nar on
Tribals and

Their Ment al
Health in
Cont ext of
Jhar khand

| CMR, New
Del hi Sponsored

Nill

2019 Prof. P.Patar

Mul tidiscipli
nary Nati onal
Senm nar on The
Rol e and Need

of Advanced
Research System

in India
organi zed by
Degree Col | ege
Nal a,
Jhar khand.

Mul tidiscipli
nary Nati onal
Sem nar

Nill

2019 Pr of .

H. K. Si ngh

Mul tidiscipli
nary Nati onal
Sem nar on The
Rol e and Need

of Advanced
Research System

in India
organi zed by
Degree Col | ege
Nal a, Jhar khand

Mul tidiscipli
nary Nati onal
Semi nar

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Title of the
professional
development

Year Title of the

training

From date

administrative

To Date Number of Number of
participants participants
(Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1393_Faculty_Emp_1575619785.xlsx

programme
organised for
teaching staff

programme
organised for
non-teaching

staff

staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Pensi on schene: 1.
Various allowance |ike
conveyance al | owance,

pr of essi onal devel oprent
al  omwance. 2. Medi cal
Leave Provision is given
to the faculty and staff
menbers based on the
request. 3. Faculty
menbers are allowed to
avail Wnter and Sunmer
vacation. 4. On duty
| eave is provided to
faculty menbers for
attendi ng various
conf erences, workshops,
sem nars and exami nation
duties. 5. The nanagenent
encourages the faculty
nmenbers for pursuing
Ph. D. program by
provi di ng adequat e nunber
of leave. 6. The wards of
the faculty and staff
menbers are given
priority for getting
admtted in the Schoo
run by the managenent and

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 28 43 43
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The managenent The nmanagenent 1. Skill devel opnment
contri butes an anpunt contri butes an anmpunt (Spoken English, Conmputer
equal to the enpl oyee equal to the enpl oyee Literacy, etc.) 2.
share for EPF with share for EPF with Practical Know edge

Pensi on schene: 1.
Various all owance |ike
conveyance al | owance

pr of essi onal devel opnent
al | omance. 2. Medi cal
Leave Provision is given
to the faculty and staff
nmenbers based on the
request. 3. Faculty
menbers are allowed to
avail Wnter and Sunmer
vacation. 4. On duty
| eave is provided to
faculty nenbers for
attendi ng various
conf erences, workshops,
sem nars and exam nation
duties. 5. The nanagenent
encourages the faculty
menbers for pursuing
Ph. D. program by
provi di ng adequat e numnber
of leave. 6. The wards of
the faculty and staff
nmenbers are given
priority for getting
admtted in the School

run by the managenent and

Training. 3. OBC boys
hostel of 50 beds. 4.
Schol arshi p given by the
Governnent to OBC, SC, ST
and M nority Students.
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al so of fers 50 Percentage
fee waiver. 7. Special

| eave of two days are
given to ladies staff and
maternity | eave is al so
gi ven.

al so of fers 50 Percentage
fee waiver. 7. Special
| eave of two days are
given to ladies staff and
maternity |eave is al so
gi ven.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The fi nanci al

accounts is audited by Chartered accounted yearly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Ni | Yes Col | ege
Itself
Adm nistrative No Ni | Yes Col | ege
Itself

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar

2. Parents are acknow edged about their wards.
st akehol ders and their suggestion and conplaints are wel coned.

neeting are organi zed by the parent teacher
3. The Parents are the main

in every academ c year.

6.5.3 — Development programmes

for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Research work for faculty is pronoted. 2. Nornal

to save energy.

Bul bs are replaced by LED

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Duration From Duration To Number of

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1393_Funds_or_Grants_1571044588.xlsx

2018 Sem nar on 17/ 08/ 2018 17/ 08/ 2018 17/ 08/ 2018

Bi odi versity

. (Deptt. of
Zool ogy)

40

2018 Sem nar on 14/ 09/ 2018 14/ 09/ 2018 14/ 09/ 2018
Hi ndi D was(
Deptt. of
H ndi)

60

2018 Sem nar on 15/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018
Jhar khand ne
Janj atiyo ki
Sthiti.(
Deptt. of
Soci ol ogy)

40

2018 Sem nar on 26/ 09/ 2018 26/ 09/ 2018 26/ 09/ 2018
T S Eliot as
a
poet ( Deptt.
of English)

50

2019 Sem nar on 04/ 02/ 2019 04/ 02/ 2019 04/ 02/ 2019
Mat daan
Di was( Deptt.
of
Phi | osophy)

60

2019 Sem nar on 26/ 02/ 2019 26/ 02/ 2019 26/ 02/ 2019
Sur gi cal
Strike on Ba
| akot . (Deptt

of
Political
Sci ence)

60

2019 Sem nar on 27/ 02/ 2019 27/ 02/ 2019 27/ 02/ 2019
Alr
Pol [ution (
Deptt. of
Bot any)

60

2019 Sem nar on 19/ 03/ 2019 19/ 03/ 2019 19/ 03/ 2019
Contribution
of Sir Issac

Newt on in

t he

devel opnent
of Cal cul us(

Deptt. of
Mat hemat i cs)

30

2019 Sem nar on 19/ 04/ 2019 19/ 04/ 2019 19/ 04/ 2019
unt ouchabl e
(Deptt. of
Soci ol ogy)

50

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1393_Quality_Initiatives_B_1576916479.xlsx

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Heal t h and 18/ 07/ 2018 18/ 07/ 2018 60 Nill
Hygi ene

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Envi r onnent al

Consci ousness pronoted through the use of Solar cells to generate

power .
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title

Date of publication

Follow up(max 100 words)
10/ 07/ 2018

Leave

1. Prior witten
perm ssion is required
fromthe Principal / at
| east a day in advance
while availing CL or OD.
2. Not nore than 25 of

staff nenbers in a

departnent will be
allowed to go on OO/ CL on
a particular day. 6. 16
days of causal |eave can
be combi ned with other
holidays . 7. Al nust
report for duty on the
reopeni ng day and the
| ast working day of each
senester.

Publ i cation of Research 1. Teachers are

Papers Books and encouraged to wite text
Participation in Research books, publish articles
Proj ects, Semni nars, in reputed journals and

10/ 07/ 2018




Conf erences Etc.

present papers in
sem nars and Conferences.
2. Teachers are
encouraged to take up
Research projects. 3.
Teachers shoul d al so
attend Faculty
Devel opnent Programmes,
Qual ity I nprovenent
Programmes etc. to update
their know edge. 4.
Absence fromduty to the
above matters will be
treated as on duty and
may be suitably rewarded
at the discretion of the
managenent either
monetarily or by way of
consi deration during
pronoti on.

Di sciplinary Action

10/ 07/ 2018

The Managenent appeal s
to all staff menbers to
work as a teamin
institutionbuilding and
i n upgradi ng our
institution into one of
Excel | ence i n Hi gher
Lear ni ng.

Non Teachi ng

10/ 07/ 2018

1. Non Teaching staff
working in the College
of fice or departnents
shoul d remai n on Duty
during college hours .
They shoul d report for

duty at |east 30 m nutes

i n advance. 2. Non
Teachi ng staff should

wear the Uniform 3. Non

Teachi ng staff nust

al ways wear their

identity badge during
wor ki ng hours. 4. Non
Teaching staff assigned
to Laboratories should
keep the Labs clean. 5.
Any Loss danage to any

article in the Labor

Cl ass Room shoul d be
reported to the HOD in
witing i mediately. 6.

Non Teaching Staff,

working in the Lab, shal
mai ntain a stock register
for all the articles,
equi prents, cheni cal s,
etc. It shall be
submtted to the HOD and




the Principal at the end
of each senester and
their signatures

obt ai ned
Responsi bility and 10/ 07/ 2018 1. Teachers should
Accountability handl e t he subjects

assi gned by the Head of
the Departnent. 2.
Teachers shoul d conpl ete
the syllabus in tinme.
Teachers shal |l produce
good results in the
subj ects handl ed by them
and are accountable for
the sane. 3. Teachers
shall nonitor the
respective group of
students who are attached
to them 4. One internal
exam nati on shoul d be
conducted for 30 marks in
each senester and the
answer books are to be
assessed, marks are to be
inforned to the students
as well as sent to the
university. 5. Teachers
shoul d be good and they
shoul d hel p, gui de,
encourage and assi st the
students to ensure that
the teachers |earning
process is quite easy. 6.
Teachers shoul d naintain
decorum both inside and
out si de the classroom and
set a good exanple for
t he students.

Punctual ity and 10/ 07/ 2018 1. Prior permn ssion
At t endance shoul d be obtained for
reporting late in the

nmorning or |eaving early
in the evening wthout

detrinment to their
duties. 2. Teachers
shoul d sign the
attendance register while
reporting for duty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
National Unity 31/ 10/ 2018 31/ 10/ 2018 50
Day
Bl ood Donati on 08/ 01/ 2019 08/ 01/ 2019 150

Canp and Heath
Check up




Yoga Day 21/ 06/ 2019 21/ 06/ 2019 40

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy Conservation was organi zed by replacing the bulb of CFL by LED Bul bs.
2. Use of Solar energy, by installing the Solar Panel of 10KB. 3. Plantation in
the College. 4. Water Harvesting . 5. Awareness Progranme on Carbon Neutrality.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1. Title of the Practice: Mentorship Scheme 1. Goal : To plan
Personal and career goals of students. To inprove presentation skills/witten
skills and oral communication skills. To inprove general aptitude
test/technical quiz proficiency. To devel op | eadership qualities. To know
resune writing and preparations for nock interview. To nonitor overall progress
of students during his/her graduation. Faculty who serve as nentors neke a
val uabl e contribution to the education and training of undergraduate students
interested in handson experience in different activities. Students judge the
experiences primarily by their interaction with their nmentors. Thus, the role
of faculty nmenber in schene is crucial to the program s success. 2. Practice
Mentor neeting is conducted once in an alternate week. Various activities |like
career goal setting, presentation skill, comrunication skill, resume witing
aptitude test etc. are conducted in the neetings. Along with these activities,
ment or has to keep the acadenmic record of the nentees allotted to himin terms
of their nmonthly attendance, acadenic results, co curricular participation
wi thin and outside canpus etc. and informthe sanme to the parents. 3. Evidence
of success: The evidence of success of nmentor ship systemis reflected through
the overall personality devel opnent of students. Those students who had | ack of
confidence, weak in communication, poor presentation skills, were observed
havi ng margi nal inmprovenent in the [ acked areas when they cane to final year.
Parents were happy to have a system where, the overall progress of their ward
is nonitored and informed to themtinely right fromthe first year till the
candi date conpl etes his/her graduation. The institute being situated in rura
area the students are not that nmuch exposed to the current enhancenents. To
overcone this nmentors play an inportant role by naking them aware of the sane.
To nould the students nentality towards inprovenent in their personality
Wi t hout hanpering acadenmics was a difficult task. Best Practices —I|l Recently
our Coll ege has OQpened a NCC Unit for Grls. The girls students of our College
whi | e passing her graduation, she can together get the NCC certificate. NCCis
a highly reputed body which is also a second |ine of defense. In India, nany
youngsters are trained in line with defense in case the need arises. |If young
students want to nmake it their career option, then being a NCC cadet holds a
| ot of weight. As they are directly associated with the mnistry of defense.
O her than just mlitary training the cadets also | earn several other valuable
t hi ngs such as sel fl essness, honesty, discipline, hard work and ways to build
confidence and gain | eadership qualities. Since NCC canps are held all over
India therefore there is training in a various parts of the country, hence
students get an opportunity of visit new places and |learn the art of
i ndependence.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. ngrcol | ege. org/ best-practice/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.mgrcollege.org/best-practice/

thrust in not more than 500 words

In keeping with the institutions vision of pronoting the core val ues of
justice, freedom sincerity, truth and joy, M G Coll ege has al ways gi ven
priority to the education of underprivil eged wonen to enpower them For this,
there is an active Wnens Cell run by teachers which prepares unprivil eged
worren for exami nation, providing the opportunity for higher education. The
institution stresses on outreach progranmes and inculcates in its students an
awar eness of the value of a holistic education and an enpathy for the | ess
privileged sections of society. Social services is a conpul sory conponent for
all students. An active NSS and NCC organi zed outreach programes for the
student community. The Coll ege collects funds fromthe stakehol ders and
| ocalities and even the students, to support the Cancer Victins of near by
areas.

Provide the weblink of the institution

https://wwv. ngrcol l ege.org/institutional -distinctiveness/

8.Future Plans of Actions for Next Academic Year

1. Mni indoor and Qutdoor stadium 2. Auditorium 3. Pond Beautification wth
foundation. 4. Grls hostel conpletion. 5. To send the proposal to governnent for
hostel of boys and girls for SC, ST and general. 6. Autonmation of Library. 7.
Green Audit to be done. 8. Clean of Geen Canpus 9. Mire ICT enabled C ass room
10. Online Feedback system for students of other stakeholders 11. Public address
systemfor regular a use in the college. 12. Plastic —Free Canmpus and drive for

i ntroduci ng paper bags replacing plastic bag and paper cups replacing plastic tea
cups.
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